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January 20, 2000
PAPER BALLOT

SENATE LABOR COMMITTEE - Senator Jim Baumgart, Chair

********:\'*******************************************************

SENATE BILL 250

Relating to: an annual report of the racial or ethnic background, gender and
salary of each senior level management employe in this state and providing
penalties.

By Senator Burke; cosponsored by Representative Berceau.
Motion by Chair that Senate Bill 250 be recommended for Passage:

AYE: NO: ~

SENATE BILL 279
-atifig to: apprenticeship training and making appropriations.

By Senators Welch, Shibilski, Roessler, Rude, Darling and Drzewiecki;
cosponsored by Representatives Lassa, Albers, Riley, Brandemuehl, Plouff,
Hahn, Miller, Musser, Kelso, Ryba, Kreibich, Meyerhofer and Sykora.

Motion by{Chair that Senate Bill 279 be recommended for Passage:

AYE: NO:

SENATE BILL 297 .
Relating to: membership of the employe trust funds board and the Wisconsin
retirement board. :

By Senators Wirch, Rude, Grobschmidt and Roessler; cosponsored by
Representatives Kaufert, Musser, Black, J. Lehman, Ryba and Waukau.

Motion b¥ Chair that Senate Bill 297 be recommended for Passage:
N

AYE: . NO:
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SENATE BILL 250

Relating to: an annual report of the racial or ethnic background, gender and
salary of each senior level management employe in this state and providing
penalties.

By Senator Burke; cosponsored by Representative Berceau.

Motion by Chair that Senate Bill 250 be recommended for Passage:

AYE: NO: :2£

SENATE BILL 279
Relating to: apprenticeship training and making appropriations.

By Senators Welch, Shibilski, Roessler, Rude, Darling and Drzewiecki;
cosponsored by Representatives Lassa, Albers, Riley, Brandemuehl, Plouff,
Hahn, Miller, Musser, Kelso, Ryba, Kreibich, Meyerhofer and Sykora.

Motion by Chair that Senate Bill 279 be recommended for Passage:

AYE: 2; i NO:

SENATE BILL 297
Relating to: membership of the employe trust funds board and the Wisconsin
retirement board. .

By Senators Wirch, Rude, Grobschmidt and Roessler; cosponsored by

' Representatives Kaufert, Musser, Black, J. Lehman, Ryba and Waukau.

Motion by Chair that Senate Bill 297 be recommended for Passage:

 Dhteseit Frrisd

nator Margaret Farrow
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SENATE BILL 250

Relating to: an annual report of the racial or ethnic background, gender and
salary of each senior level management employe in this state and providing
penalties.

By Senator Burke; cosponsored by Representative Berceau.

Motion by Chair that Senate Bill 250 be recommended for Passage:

AYE: L//////‘ NO:

SENATE BILL 279 )
Relating to: apprenticeship training and making appropriations.

By Senators Welch, Shibilski, Roessler, Rude, Darling and Drzewiecki;
cosponsored by Representatives Lassa, Albers, Riley, Brandemuehl, Plouff,
Hahn, Miller, Musser, Kelso, Ryba, Kreibich, Meyerhofer and Sykora.
Motion bz/fggir’that Senate Bill 279 be recommended for Passage:

AYE: 7 NO:

SENATE BILL 297
Relating to: membership of the employe trust funds board and the Wisconsin
retirement board.

By Senators Wirch, Rude, Grobschmidt and Roessler; cosponsored by
Representatives Kaufert, Musser, Black, J. Lehman, Ryba and Waukau.

Motion by Chair that Senate Bill 297 be recommended for Passage:

AYE: NO:

enator Roger Breske
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SENATE BILL 250

Relating to: an annual report of the racial or ethnic background, gender and
salary of each senior level management employe in this state and providing
penalties. :

By Senator Burke; cosponsored by Representative Berceau.

Motion by Chair'that Senate, Bill 250 be recommended for Passage:
AYE: b// ~ NO:

SENATE BILL 279
Relating to: apprenticeship training and making appropriations.

By Senators Welch, Shibilski, Roessler, Rude, Darling and Drzewiecki;
cosponsored by Representatives Lassa, Albers, Riley, Brandemuehl, Plouff,
Hahn, Miller, Musser, Kelso, Ryba, Kreibich, Meyerhofer and Sykora.
Motion\;y Chair that Senate Bill 279 be recommended for Passage:

AYE: NO:

SENATE BILL 297
Relating to: membership of the employe trust funds board and the Wisconsin
retirement board.

By Senators Wirch, Rude, Grobschmidt and Roessler; cosponsored by
Representatives Kaufert, Musser, Black, J. Lehman, Ryba and Waukau.

Motionv7y Chair that Senate Bill 297 be recommended for Passage:

AYE: NO:

e Dk

Senator Russell Decker
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Relating to: an annual report of the racial or ethnic background, gender and
salary of each senior level management employe in this 'state and providing
penalties.

By Senator Burke; cosponsored by Representative Berceau.

Motion by Chair that Senate Bill 250 be recommended for Passage:
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SENATE BILL 279
Relating to: apprenticeship training and making appropriations.

By Senators Welch, Shibilski, Roessler, Rude, Darling and Drzewiecki;
cosponsored by Representatives Lassa, Albers, Riley, Brandemuehl, Plouff,
Hahn, Miller, Musser, Kelso, Ryba, Kreibich, Meyerhofer and Sykora.
Motion by Chair that Senate Bill 279 be recommended for Passage:

AYE:__& NO:

SENATE BILL 297
Relating to: membership of the employe trust funds board and the Wisconsin
retirement board.

By Senators Wirch, Rude, Grobschmidt and Roessler; cosponsored by
Representatives Kaufert, Musser, Black, J. Lehman, Ryba and Waukau.

Motion by Chair that Senate Bill 297 be recommended for Passage:

AYE: NO:
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David Newby, President + Sara J. Rogers, Exec. Vice President ¢ Phillip L. Neuenfeldt, Secretary-Treasurer

January 17, 2000

To: Members of Senate Labor Committee
From: Phil Neuenfeldt, Secretary-Treasurer
Re: Support for Senate Bill 279

The Wisconsin State AFL-CIO supports Senate Bill 279 on promotion of apprenticeship
training to youth and advanced skills training.

The labor community welcomes a formalized system of advancing worker's skills
through the Bureau of Apprenticeship Training, Department of Workforce Development
in cooperation with the Wisconsin Technical College System Board. Labor
representatives, as members of the Trade Masters Subcommittee of the Wisconsin
Apprenticeship Advisory Council, participated with the Bureau n drafting suggested
guidelines for the advanced skills training. State apprenticeship trade committees that
advise the Bureau on matters relating to apprenticeship have, in some cases, endorsed the
trade masters for their craft; others are in the process of exploring the potential for a
trades masters program in their craft. We in labor look forward to the opportunity to
participate in the chosen pilot programs.

We also support the allocation of funding to both the advanced skills program and the
promotional program of the Bureau of Apprenticeship. The representatives of labor who
participated in the Marketing Subcommittee of the Wisconsin Apprenticeship Advisory
Council support the promotion of apprenticeship to employers, and the pool of potential
candidates for apprenticeship. There is great agreement that it is imperative
apprenticeship opportunities be marketed to Wisconsin's youth. We are committed to

continuing our participation in the development and implementation of these promotional
programs.

We urge your support for SB 279.
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January 7, 2000

The Honorable James Baumgart, Chair
Senate Committee on Labor

306 South, State Capitol

P.O. Box 7882

Madison, WI 53707-7882

Dear Senator Baumgart:

I am writing in support of Senate Bill 279 that was referred to the Senate Committee on
Labor for consideration. '

The Department of Workforce Development (DWD) supports the enhancement of
Wisconsin’s apprenticeship programs by implementing a trade masters pilot program.
DWD has the primary responsibility for monitoring apprenticeship programs in the state.

As you know, Wisconsin is facing a labor shortage and the trades are increasingly
looking for skilled employees. These jobs often pay very good wages, especially after
an apprenticeship has been completed. A trade masters program will offer an official

advanced training program for apprentices to further their training and progress in their
career. : : '

I respectfully request that a hearing be scheduled on SB 279. Please feel free to

contact Kimberly Markham, DWD Legislative Liaison, at 267-3200 if you have any
questions. :

Cc:  Senator Welch

SEC-7792-E (R. 05/99) File Ref: ABS77 hearing request.doc
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JULIE LASSA

STATE REPRESENTATIVE

Testimony for Senate Bill 279
Senate Committee on Labor
Tuesday, January 18, 2000

Good morning Chairman Baumgart and committee members. Thank you for this
opportunity to testify in support of Senate Bill 279 which would create a pilot program
for an Advanced Journey Worker (Trade Masters) Credential and provide funds for
apprenticeship promotional materials.

Wisconsin’s apprenticeship program has been in existence since 1911 and serves
as a partnership between federal and state government, employers and representatives of
labor, a number of departments within our state government and the Wisconsin Technical
College System. The goal is to prepare highly skilled workers for Wisconsin industries
through on the job training and related classroom instruction. With today’s tight labor
market there is a need to recruit, train, and retain highly skilled workers in order for
Wisconsin’s businesses to remain competitive and our economy to continue to grow. SB
279 was recommended by the Joint Legislative Council’s Special Committee on State
Strategies for Economic Development, The Governor’s Task Force on Technical
Education and the Wisconsin Apprenticeship Advisory Council to meet this need.

SB 279 seeks to build on the current apprenticeship program in two ways. First, it
provides $125,000 GPR in one time funding for promotional materials to encourage

OFFICE: State Capitol, P.O. Box 8952, Madison, WI 53708 * (608) 267-9649
TOLL-FREE: 1-888-534-0071 « E-MAIL: Rep.Lassa legis.state.wi.us + DISTRICT NUMBER: (715) 342-0526



middle and high school youth to participate in apprenticeship programs. It seems that
today, parents and schools emphasize the advantages of a university education following
high school without exploring other possible alternatives like apprenticeship. This
funding, in concert with other partners in the apprenticeship community, will allow the
department to inform students and parents about the value of technical education and
careers, especially in apprenticeship. As an apprentice, a young man or woman receives
on the job training and classroom instruction while earning a progressively increasing
hbwage. This instruction is provided throughout the term of the apprenticeship and
teaches apprentices all aspects of a specific trade or occupation.

Second, SB 279 seeks to establish a pilot program to create an Advanced J ourney
Worker Trade Master Credential, as an optional and voluntary program to recognize the
post-apprenticeship achievements of individual journey level workers. The credential
would be based on a combination of advanced practical experience (on the job) and
education that will emphasize the importance of the role of trainer or mentor. The pilot
would involve three trades, crafts or businesses, one of which must be in the industrial
sector, one in the construction sector, and one in the service sector of the economy.

There are a number of benefits for both Wisconsin journey workers and

businesses.

* Credential encourages lifelong learning

* Provide an additional credential to journey workers beyond their journey
worker credential

e Provide a structured/visible career path for young people who may be
interested in the skilled trades

* Potential to raise the overall skill level of people who are working the trades,

thus making them more efficient which will improve their employer’s bottom
© line



* Provide for a credential for people who are interested in lifelong learning but
are not necessarily interested in an academic degree

* Society, today, is interested in credentials and this gives skilled trades people
that opportunity to gain additional credentials

* Can help employers with retention of their employees by assisting in investing
and improving their current workforce

e This credential fits into pay for performance and tuition reimbursement often
used by employers

* An outside credential that is recognized outside a specific employer speaks to
portability

* Requirement details are formulated by industry in conjunction with the
Wisconsin Apprenticeship Advisory Council and the Bureau of
Apprenticeship Standards

e Builds upon industry setting standards for their skilled trades as they do in
regular apprenticeship

This credential is one way to identify those experienced journey workers who
desire to continually learn and grow in their trade, and take the additional task of passing
that knowledge and expertise along to the new apprentice.

'SB 279 would be a one time investment of $300,000 GPR in the apprenticeship
program. You may be interested to know that the Federal/State Liaison Committee
conducted a survey in 1994 to measure the economic impact apprenticeship and
government investment. The Committee found that for every $1 invested by government,
apprentices paid an average of $20.60 in federal and state income taxes that year. In
addition, the same $1 invested by government leveraged over $134 in wages paid to
apprentices by employers.

SB 279 represents an investment in our state’s future economic growth and one

that I hope you will support. Thank you.



State Senator
Kevin Shibilski

To the Members of the Senate Committee on Labor:

First, I am sorry that I am unable to speak to you in person on SB 279. I
introduced this proposal as a budget amendment to the Joint Finance Committee and
although it did not passed, I still feel there is a great need for this program.

As you know, SB 279 directs the Department of Workforce Development to
provide a Trade Masters’ Pilot Program. This program is to recognize advanced training
and post-apprenticeship achievements in three trades, crafts or businesses, one of which
must be in the industrial sector, one in the construction sector and one in the service
sector of the economy. SB 279 also provides funding for the provision of that program
and for promotional materials directed at encouraging youth to participate in '
apprenticeship programs. ,

Wisconsin was the first state in the United States to pass the first regulated
apprenticeship law in 1911.

In 1987, the program promotion/development function of the apprenticeship
program was eliminated. With the severe shortage of skilled workers Wisconsin now
faces, it is important that program promotion and development be given a higher priority.
Over the past 10 years apprenticeship programs in Wisconsin have seen dramatic
increase-50 percent from 7,216 in 1988 to 10,850 in January of 1999.

In the proposal before you, the Trade Master is both a coach and mentor who
knows a specific industry and who is willing and capable of creating a structured,

supportive environment for learning and growth. This program can provide one of the
answers to employers’ need for skilled labor.

From discussions I’ve had with my constituents in the business community, this is

the program they need to help ease the shortage of skilled workers. Thank you for your
support. '

Sincergly,

KEVIN W. SHIBILSKI
State Senator
24™ Senate District

State Capitol, PO. Box 7882, Madison, Wisconsin 53707-7882 Phone: (608) 266-3123  Toll-free Hotline: 1-800-362-9472
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Department of Workforce Development

January 18, 2000

Good Morning Chairperson Baumgart and Members. Thank you for the opportunity to
testify in support of Senate Bill 279. | am Karen Morgan, Director of the Bureau of
Apprenticeship Standards in the Department of Workforce Development.

“Apprenticeship is a time-honored training system that involves a combination of
classroom and hands-on training under the direction of a skilled worker. Although the
apprenticeship method of training, with a skilled worker passing on craft knowledge to
another, is almost as old as recorded history, Wisconsin became the first State in the
Country to pass the first regulated apprenticeship law in 1911. With safeguards for both
the apprentice and the employer, Wisconsin’s law became a model for other states and
for the federal government in developing their own systems.

Also, in 1911, the Wisconsin legislature established the state’s vocational school system
to provide the related classroom instruction to apprentices. The Wisconsin Technical

College system continues to play a key role by providing the apprenticeship classroom
instruction. ‘ :

The apprenticeship program continues to remain very healthy in Wisconsin and is

- continuing to grow; as of January 1, 2000 Wisconsin had 11,534 registered apprentices
and 3122 employers training apprentices. Ten years ago, there were 6727 apprentices
for a 70% increase in apprentices. There were 2400 employers sponsoring the
apprenticeship program for a 30% increase in employers.

The Department of Workforce Development, which has the primary responsibility for
monitoring apprenticeship programs in the state, supports this bill for a number of
reasons. . :

1) The use of Wisconsin’s apprenticeship program is part of the answer to the growing
shortage of skilled workers in Wisconsin. By providing employers with the opportunity to
train employees to meet their company’s special workforce needs, apprenticeship
training will provide employers with the fully-trained employees that are key to a
‘productive and successful business. :

2) The trade masters program will offer an official advanced training program for journey
workers to further their training and progress in their career thus raising the skill levetof
workers in that industry .

DWEA-9510-E (R. 06/99) File Ref: 99lasse3
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3) If Wisconsin is to continue leading the nation with unprecedented growth and a
strong economy, we must place additional emphasis on bringing more young people into
the technically skilled workforce. Often times, young people in Wisconsin are not aware
of apprenticeship opportunities in the skilled trades. With additional funding allocated to
marketing, we can inform young people and their parents about opportunities in the

skilled trades and the apprenticeship training program.

Thank you again for the opportunity to testify. | would be happy to answer any questions
you may have about Wisconsin’s Apprenticeship Program. ’



My name is Bernard Kurzawa; I'm Chef and owner of Bernard's Country Inn in Stevens
Point. Ilearned my trade by going through an apprenticeship program in Berlin,
Germany. I have trained apprentices since the early '80s. I serve on the Apprenticeship
Advisory Council at DWD since 1990. I chair a sub-committee that has developed a

program of continuing education for journey workers leading to an advanced standing or
Trade Masters certification.

The Apprenticeship Advisory Council has given this program its highest priority.
Looking at the present severe shortage of skilled craftsmen particularly in metal working
and manufacturing sector as well as other areas of our economy. It becomes apparent
that changes have to be made to attract more young people into the trades. '

The Apprenticeship programs of this State, which dates back to 1911 are still considered
the best kept secret. The general public considers the trades as a dead-end job that do not
have a structure in place to take craftsmen beyond journeymen level.

Therefore, it is vitally important that funds are made available to start a pilot program for
continuing education of journey workers leading to an advanced standing or trade master
certification. Such certification would not only recognize the journey worker for their
advanced standing; it would open doors for higher paying jobs and management
positions, or to become entrepreneurs. That in turn would elevate the public view of the
trades and make the trades a lot more attractive to young people and their parents, and
provide an excellent alternative for those young people who do not do well with abstract
academic learning.” The hands on instruction of an apprenticeship program can utilize the
talents of those young people much better than a college education.

Knowing that the national average cost per year to the taxpayer for each college student
is over $17,000.00, apprenticeship is a real bargain. A study by the Federal Bureau of
Apprenticeship and Training as well states that every dollar spent on apprenticeship pays
back $20.60 in taxes, because apprentices earn wages and pay taxes.

So we are not talking about spending more tax money, we are talking about an

" investment in the future for the young people of Wisconsin. A measure that will provide

more and better educated skilled worker and a healthier and more prosperous economy.

Thank you.

Enclosed:

1. B.T.A. Study on Economic Impact of Apprenticeship
2. Master Skilled Workers, State of Iowa

3. Funding Proposal for B.A.S.
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ECONOMIC IMPACT OF APPRENTICESHIP

COST BENEFIT SURVEY

A survey of the economic impact of apprenticeship and government investment is being conducted by the BAT/
SAC licison Committee. To date, 20 states and the Commonwealth of Puerto Rico have responded. The first
phase of the survey looks at the expenditure of tax dollars for registration agencies, publicfunded related instruc-

fion and the taxes apprentices pay while in the program. The survey covered approximately 170,000 apprentices
in service, manufacturing and construction occupations.

The information collected included:

* Average wage of apprentices in each state based on research on the top 32 apprenticeships occupao-
tions.

* Average State and Federal taxes paid by apprentices.
* Total apprentices by state as of December 31, 1994.

* Employer investment as expressed in wages to apprentices.

RESULTS

Ofthe 21 states surveyed (including Puerto Rico), apprentices averaged $ 12.25 per hour for an average annual
income of § 24,509 and paid an average of $ 3,755 in State and Federal taxes per year.

For the apprentices surveyed, it is estimated that employers paid over $ 4.2 Billion in wages. Apprentices paid -
over $ 640 Million in State and Federal income taxes. Total investment by the Federal government and States was

approximately $ 31 million. .

Expressed as ratios:

For every $1 invested in apprenticeship by Government, apprentices pay an average of $ 20.60 in
State/Federal income taxes.

For that same $1 invested by Government, employers invest over $ 134 in wages paid to apprentices.

NEXT STEPS

The BAT/SAC Liaison Committee will research the economic benefits for employers and apprentices in Phase Il of
the project.

The BAT/SAC Liaison Committee is composed of 12 representatives from State Apprenticeship Agencies

and the Bureau of Apprenticeship and Training working to.enhance the operation of registered appren-
ticeship.
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* March 'Ib, 1995 Economic Impact Workgroup

Present: Nick, Terry, Skip, Ron, Walt, Reuben, and Sandy

l. Formula 1- was changed as follows:

a.

State Resources Contributed (Total apprenticeship state budget includes costs for staff FTE's; Re-
lated instruction funds budgeted if known; and specific programs cost such as state council opera-
tions.

Total number of apprentices (includes active, completed and cancelled apprentices for the period
of January 1, 1990 - December 31, 1994)

Most Populous Occupations (include the top 32 occupations populated with registered appren-
fices which may in fact be a state’s full workload). Arrange in industry groups so they may be sub-divided

by Service, Manufacturing and Building/Construction.

Average Hourly Wage (the wage without fringe benefits at the beginning of the third year for all
four and five year programs or the last wage progression [not the journey wage] for one and two year
programs. Total the average hourly wage per occupation and divide by 32).

Average Gross Annual Wage (the average hourly wage, without fringe benefits, multiplied by
2000 hours). ,

Cross Hourly Wages Paid By Employer (the average annual multiplied by the number of appren-

tices).

Average Tax Contribution (Contact the state tax service or economic development office to find the

average state and federal tax rate for a single, no dependents, renter, standard deduction tax payer
with the income of (e) above or another way to compute this is to use the easy (EZ) forms provided by
the IRS and state tax departments. Examples are attached). »

B. Formula Methodology:

State Name expended $__(a) 1o support apprentice training. There were _ (b) registered
apprentices as of December 31, 1994, Of this number, (<)  arein the 32 most populous occupa-
tional titles, accounting for % of our registered apprentices. These apprentices earn an aver-
age hourly wage of $__(d) _and an average gross annucl wage of §__(e) Employers contrib-

ute $__(f) in average gross wages to apprentices while the average apprentices contributes
$__{g) inincome taxes to the state’s and federal economy.



SURVEY HIGHLIGHTS

* FOR THE 21 STATES SURVEYED

State and Federal Investment

was: | $31 Million
Employers Paid Wages to |

Apprentices of: ~ $4.2 Billion
Survey Covered: 171,384 Apprentices
3rd Year Apprénﬁce Gross |
Average Hourly Wage: $12.25
An Apprentice Paid State & .
Federal 1994 Taxes Of: -~ 83,755.00

Total Stcte/ Federal Taxes
Paid by Apprentices: - $ 643 Million



~ IMPACT OF YOUR
APPRENTICESHIP PROGRAM

* Calculate Total Expenses of Training Program

* Totdl Apprentices in Program

* Divide Costs by Number of Apprénﬁces

Cost per Apprentice

FOR $1.00 TAX DOLLAR INVESTED
IN APPRENTICESHIP

'THE EMPLOYER INVESTS
$134.42
IN WAGES



'IMPACT ON COMMUNITY
* Estimate Ave'rcxg’é Apprenﬁce Wage '

Example:

Average apprentice is at 60% of skilled work
Apprentices average 1800 work hours per year

Total Apprentices X 1800 X Average Apprenfice
Wage = total wages earned by apprentices

* Add Total Training Costs
+

Total Apprentice Wages

Money generated by Apprenticeship in Community
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APPRENTICESHIP COST BENEFIT

ANALYSIS SURVEY
PARTICIPATING STATES

|
\
v
/
///

~ Cadlifornia - Montana
Hawaii | Nebraska
lllinois ‘ New Mexico
Indiana | . New York
Kansas ‘ Ohio
Mdine ‘ Puerto Rico
Maryland Texas |
Massachusetts Vermont
Michigan | | o Virginia
Minnesota Washington

Missouri Wisconsin



1994 APPRENTICESHIP COST BENEFIT ANALYSIS

DRAFT
ESTIMATES 1994 1994 Registaered
9/24/9S State & Fed State 1994 Apprentices Number of
All States Tax Dollars Dollar BAT Dollara Served thru Apprentice
STATE Expended Expended Expendad 12/31/94 Top 32
Q't"tt'ti'ﬁ't'.".'l"'i.*t.*'.'*'*Q"t'.'QQQ'QQ"QQQQQQQQQ‘QQ*'Q**Q'Q
California $5,709,120 $5,400,000 $309,120 38,779 33,662
Hawaii $902,560 $748,000 $154,560 3,744 3,330
Illinois -$772,800 s0 $772,800 9,350 9,350
Indiana $540,960 $0 $540,960 6,466 6,466
Kansas $312,085 $80,245 $231,840 960 940
Maine $188,400 $1131,120 $77.280 1,012 1,000
Maryland $731,840 $500,000 $231,840 6,280 $,97%
Massachusett $472,840 $241,000 $231,840 5,862 4,452
Michigan $772,800 $0 $772,800 9,162 9,162
Minnescta $496,840 $265,000 $231,840 3,500 3,110
Missouri $5876,680 $113,000 $463,680 9,365 8,428
Montana $417,280 $340,000 $77,280 68S 688
Nebraska $154,560 $154,560 1,043 1,043
New Mexica $754,560 $600,000 $154,560 1,672 1,672
New York $4,862,300 34,475,900 $386,400 22,300 13,720
Ohioc $967,360 $40,000 $927,360 12,087 9,651
Puerto Rico $526,788 $526,788 1,618 1,432
Texas $4,081,920 $3,540,%60 $540,960 7,503 6,694
Vermont $392,280 $315,000 $77,280 675 600
Virginia $1,909,120 s1,600,000 $309,120 11,411 9,070
Washington $774,560 $620,000 $154,560 11,149 9,142
Wisconsin $5,231,840 $5,000,000 $231,840 7,803 7.203
TOTAL $31,549,492 $24,517,013 $7,032,480 172,396 146,791
1994 APPRENTICESHIP COST BENEFIT ANALYSIS
DRAFT
ESTIMATES Average
9/24/95 Average Gross Employer Paid Apprentice
All States % of all Hourly Annual Gress Annual State/Fed
STATE Apprentic wage _Wage Wages Taxes

PERAXTAAANAAXRLTXRRRRPRRRC XN R TR RERRRARNARAARRI AR AN LTI ARATRAANIARER AT RN Y

California 87¢ 313.89 $27,780 s1,077,280,620 $4,138
Hawaii 89% $17.28 $34,560 $129,392,640 $7,974
Illinois 100% s$14.50 $29,000 $271,150,000 $4,099
Indiana 1008 $10.30 $20,600 $133,199,600 $2,896
Kansas 98% $11.81 $23,620 $22,675,200 $3,371
Maine 99%  $11.03 $22,060 $22,324,720 $3,311 >
Maryland 95% $9.02 $18,040 $113,291,200 $2,120
Massachusett 76% $9.36 $18,720 $109,736,640 $3,922
Michigan 1008 $15.98 $31,960 $292,817,520 $5,408
Minnesota 89% $14.00 $28,000 $98,000,000 $4,676
Missouri 90% $12.70 $25,400 $237,871,000 $S,350
Montana 100%  $13.14 $26,280 $18,001, 800 $5,958
Nebraska 100% $11.00 $22,000 $22,946,000 $2,948
New Mexico 100% $9.59 $19,180 $32,068,960 $2,309
New Yotk 62% $12.52 $25,040 $558,392,000 $3,935
Ohio 80% $10.93 $21,980 $265,012,860 $3,057
Puerts Rico 89% $4.59 $10,538 $17,050,484 $903
Texas 89%  $11.29 $22,580 $169,417,740 $2,449
Vermont 89% $10.50 $21,000 $14,175,000 $2,500
vVirginia 79% $9.12 $18,240 $208,136,640 $2,265
waghiagton 82% $11.53 $23,060 $257,095,940 $2,524
Wisconsin 92% $9.79 $19,580 $152,782,740 $3,787
TOTAL, 85%  $12.2S $24,495 $4,222,819,304 $3,753



1994 APPRENTICESHIP COST BENEFIT ANALYSIS

DRAFT

ESTIMATES For $1 tax For $1 tax, Total

9/24/95 Dollar, Dollar, Tax Paiad S8/

All States Smployers Apprentices by BAT Reg.

STATE Invest Contribute Apprentices Staff Agency

t'tt.ttQQ'ti*Q"'*ﬁ""".ﬁt""'ttqq"QQttt"i'i'*i""tﬂ'tdat‘t*
California $188.69 $28.11 $160,467,502 4 SAC
Hawait $143.36 $33.08 $29,854,656 2 sac -
Illinois $350.87 $49.59 $38,325,650 10 BAT
Indiana $246.23 $34.62 $18,725,536 7 BAT
Kansas $72.66 $10.37 $3,236,160 3 SAC
Maine $118.50 $17.79  $3,350,732 1 SaC

_ Maryland $154.80 $18.19 $13,313,600 3 SAC
Massachusett $232.08 $48.62 $22,990,764 3 Sac
‘Michigan $378.90 $63.12 549,548,096 10 BAT
Mianesota $197.2S $32.94 $16,366,000 3 SAC
Missouri $412.48 $86.88 $50,102,7S0 6 BAT
Moutana $43.14 $9.78 $4,081,230 1 SacC
Nebraska ' $148.46 $19.89 $3,074,764 2 BAT
New Msxico $42.50 $5.12 43,860,648 2 SAC
New Yotk $114.84 $18.05 $87,750,500 S SaC
Ohio $273.95 $38.10 $36,858,249 12 SAC
Puerta Rico $32.37 $2.77 $1,461,0S4 0 SAC
Texas $41.50 $4.50 $18,374,847 7 BAT
Vermont $36.13 $4.30 $1,687,500 1 SAC
virginia $109.02 $13.54 $25,845,91S 4 SAC
Washington $331.93 $36.33 $28,140,076 2 Sac
wWisconsin $29.20 $5.65 329,549,961 3 SAC

o
[

TCOTAL $133.88 $20.51 $§646,966,190
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WISCONSIN APPRENTICESHIP

" Wisconsin was the first State in the Union to pass a regulated apprenticeship law in
1911. The Apprenticeship Law is designed to protect the interest of the apprentices
and to assure quality and standardized training throughout an industry and across the

- State. Department of Workforce Development administers Chapter 106.01 of the
Statutes and DWD 295 & 296 through the Bureau of Apprenticeship Standards. The -
mission of the Division is to develop and maintain apprenticeship standards to assure a
continuing supply of skilled workers for Wisconsin’s businesses and industries and
career training for the State’s citizens.

In the early to mid-1980’s apprenticeship numbers faced a big decline in Wisconsin
due to the recession. However, these numbers continue to grow. LT
Over the past 10 years, apprenticeship programs in Wisconsin have experienceda :
dramatic growth. In 1988, the total number of apprentices was 7216. As of January, co R
1999 we have over 10,850 apprentices for a 50% increase. -

In 1988, there were 2200 sponsors training apprentices. Today there are 3080 for a
40% increase. :

Wisconsin currently faces a severe shortage of skilled workers. Historically,
Apprenticeship training has been one of the strategies that employers use to assist in

training of skilled workers. Apprenticeship training can continue to provide one of the
answers to employers need for skilled labor.

WHAT IS APPRENTICESHIP TRAINING

Apprenticeship Training is a formal arrangement involving employers, labor unions, -

employer associations, state government, technical colleges and the individual who

wants to learn a skilled trade. Apprenticeship programs are a combination of on-the-

job training supervised by highly skilled workers at the job site for an employer and

related classroom instruction. This instruction is provided throughout the term of the
- apprenticeship and teaches apprentices the theoretical aspects of their trade.

. ' | )
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Since 1911, the Bureau has recognized over 300 occupations as apprenticeable. New
trades are added as the need arises. The apprenticeship approach has been especially
successful in new occupations in skilled maintenance, the installation and service of
environmental control systems, and a variety of other technical jobs.

In 1987, the program promotion/development function was eliminated due to lack of
staffing. The highest priority work activities in the Bureau are registration of
apprentices, technical assistance and to a lesser degree affirmative action. With the
growth of apprenticeship, Bureau staff are unable to provide timely technical
assistance to our sponsors and even affirmative action activities have been curtailed to
a certain degree. '

With the severe shortage of skilled workers, it is very important that program
promotion and development be given a higher priority. However, in order to meet that
priority, additional funding for this effort is required.

IMPACT OF APPRENTICESHIP ON STATE

1. Fiscal Impact

In looking at the fiscal impact of the State’s Apprenticeship Program,

employers are paying apprentices while they are apprentices and thus revenue
is being generated within the State. During 1996, apprentices paid an
estimated $10,500,000 in State income taxes.

In addition to wages, apprentices may also be eligible for veterans’ benefits.
Veterans in the Apprenticeship Program receive an average of $7,000.00 in
veterans’ benefits during the period of their contracts. Approximately 600
apprentices qualify for these benefits.

~Upon completion of an apprenticeship, an apprentice can be expected to make
the journey worker rate of pay for his or her respective trade, which ranges
from approximately $14-15 per hour to a high of $32.00 per hour.

In addition to receiving increased wages, apprentices also have a fiscal impact
on the State’s Technical College system by paying tuition and fees for
receiving related training.

2. Social and Economic Impact

Twenty-six years before the passing of the National Apprenticeship Law,
Wisconsin endcted in 1911 the first legxslatlon to promote an organized system

@



of apprenticeship. The Wisconsin law is designed to fill two needs:

a) To assist in the development of better trained workers for the
States industries

b) To provide an opportunity for the State’s youth to learn a skilled
trade in an organized manner.

The law assures quality and standardized training throughout an industry and

across the state. By assuring quality training, the State is able to attract and
retain industries. . '

By providing training in skilled occupations, the apprentices have greater
opportunities for high wages throughout their working live. Skilled workers
are the first hired, the first promoted, and the least affected by layoffs.

FUNDING REQUEST

Funding is requested for program promotion/development, which was previously
eliminated. :

General Promotional Efforts (Geared to Employers)
Printed Materials & Video  $ 50,000

Promotional Materials (Geared to the K-12 System)
Printed Materials, etc. $ 75,000

TRADE MASTERS PROGRAM

The Trade Masters Program is a new program being developed which will provide
recognition for lifelong pursuit of excellence in the skilled trade occupations. This
program is one way to identify those experienced journey workers who continually
learn and grow in their craft, but take on the additional task of passing that knowledge
and expertise along. A Master is both a coach and a mentor, who knows a specific
industry and who is willing and capable of creating a structured, supportive
environment for learning and growth.

Curriculum $ 25,000
Establishing three pilots: one each for industrial, construction and service.
$100,000

Promotional Materials, including printed materials, mailings, etc.
$ 50,000

san
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Date: January 18, 2000

To:  Senate Committee on Labor
Senator Jim Baumgart, Chairman

From: Kathleen Kilgore, Government Relations Specialist
Wisconsin Restaurant Association

Re:  Support of Senate Bill 279
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The current shortage of skilled employees has hit the restaurant industry hard with a lack
of well-trained chefs, cooks and managers. It is expected, by the year 2005, the restaurant
industry will need an additional 1.2 million skilled employees. Over half of these new
positions will be high-paying, management-level positions. Apprenticeship is one of the
solutions to this staffing problem by assisting in the training of skilled workers.

While the state of Wisconsin has many exceptional two and four year post-secondary
institutions that offer degrees in hospitality management and/or culinary arts, the state has
very few that are able to offer culinary arts apprenticeship programs. Why? Because
there has not been support for recruiting both students and employers for these programs.
Is the lack of recruits an indication of interest? Absolutely not!

For example, in today’s high school environment, guidance counselors are no longer able
to conduct the career counseling they once did. They lack the time necessary to help
students explore the vast number of career options because they must devote more time to
social and student behavior issues. This leaves promoting career opportunities to
government workforce development agencies, trade associations and labor unions.

In 1987, the program promotion/development function was eliminated due to lack of
staffing. Currently, the Department of Workforce Development does not have the funds
available to promote apprenticeships to students, school districts and employers around
the state. DWD also does not have adequate funding to develop the needed Trade
Masters Program for the industrial, construction and service industries. Senate Bill 279

would provide funding for both promotion and development of the apprenticeship
program.

Apprenticeship programs are one of the most beneficial ways for students to learn highly
skilled careers in real-life environments and earn a wage at the same time. However,
many prospective students and employers are not aware of the program as an option.
Senate Bill 279 would provide the additional funds that are needed to develop
promotional materials aimed at schools and employers across the state to market the
apprenticeship program.
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In addition, the need to recognize experienced individuals in skilled trades is also
imperative to the success of any apprenticeship program. DWD already has a Trade
Masters program in place for some industries to recognize those individuals who are not
only skilled, but are capable of being a new apprentice’s mentor. This bill would provide
additional funding to allow the department to develop a Trade Masters Program for the
industrial, construction and service industries. This would allow individuals who have
reached the pinnacle of their craft to be recognized for their pursuit of excellence and who
are willing to pass on their knowledge to a student.

With these points in mind, the Wisconsin Restaurant Association asks for your support of
Senate Bill 279. A vote of support for this bill is an investment in our state’s future.
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Robert T. Welch

TO:  Chairman Baumgart

FR: Bob Welc%)\ﬁ

RE: SB279
Relating to: apprenticeship training and making appropriations.
By Senators Welch, Shibilski, Roessler, Rude, Darling and Drzewiecki; cosponsored by Representatives Lassa
Albers, Riley, Brandemuehl, Plouff, Hahn, Miller, Musser, Kelso, Ryba, Kreibich, Meyerhofer and Sykora.
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DT: January 18, 1999

Honorable Chairman Baumgart, I would like to thank you for allowing my aide, Shayne Clausen to
register me in favor of this proposal and for me to submit these brief written comments into the
committee record.

This bill directs DWD to provide a trade masters pilot program to recognize advanced training and post-
apprenticeship achievements in three trades, crafts or businesses, one of which must be in the industrial
sector, one in the construction sector and one in the service sector of the economy. In addition, the bill
provides funding for the provision of that program and for promotional materials directed at encouraging
youth to participate in apprenticeship programs.

I have spent the past year serving as Chairman of a Special Legislative Council Committee on State
Strategies for Economic Development. In this capacity, I spent hundreds of hours analyzing Wisconsin's
economic competitiveness. This legislation addresses an area of key concern for the future of economic
development in the state: Creating a highly skilled workforce.

As evidenced by it's broad support within the trade and business communities, this bi-partisan effort to
“enhance the educational opportunities for Wisconsin workers deserves the opportunity to advance to the

floor of the Senate.

I appreciate your due consideration, and thank you for your time.
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